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SUBJECT: 2011 and 2012 FINANCIAL FILING REQUIREMENTS 

Section 38a-253 of the Connecticut General Statutes requires that each risk retention group doing business 
in this state shall on or before March I, 2012, submit to the commissioner, by electronically filing with the National 
Association of Insurance Commissioners, a true and complete report, signed and sworn to by its president or a vice­
president, and secretary or an assistant secretary, of its fmancial condition as of December 31, 20 II, prepared as 
submitted to its state of domicile, which shall be certified by an independent public accountant. In addition to this 
report a statement of opinion on loss and loss adjustment expense reserves and the Exhibit of Premiums and Losses 
(page 19) for the State of Connecticut is required to be filed by March 1,2012. 

Each risk retention group is required to submit quarterly statements, as provided to its domiciliary state, by 
electronically filing with the National Association of Insurance Commissioners. An Exhibit of Premiums and Losses 
(page 19) for the State of Connecticut will be required to be submitted on a quarterly basis in paper copy. Quarterly 
filings are to be made as follows: 

Quarter Ending Due Date 
March 31,2012 May 15,2012 
June 30, 2012 August 15,2012 
September 30,2012 November 15,2012 

All mail, including certified and registered, should be sent to the Financial Regulation Division, at the 
following address: 

P.O. Box 816 
Hartford, CT 06142-0816 

Mail sent by a private delivery service should be sent directly to our address: 
153 Market Street, 7th Floor 
Hartford, CT 06103 

If you have any questions on this bulletin, you may contact the Financial Regulation Division at (860) 297­
3814 or ctinsdept.fmancial@ct.gov. 
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