MlG Schoolto Wark TranstionWorkgroup -- Dec. 8, 2006

InAttend ance:
Fatricia Anderson, S EBRS
Anthory Lac awa, D RCFC
Barbara Konon, PEA
C athiy Ludlum, Principal C orsukant
Barry Rita, BESH
SweEanlimmerman, FAVOR
Jo-Elen Widdiwire, 0
Carol Stodks-Prandy, Trarsition C orsuttant
Miki Richer, DHWAS
k.aren Stigliano, SERC
Joyze Emmett, Danbuny Transition Coordinator
Arlena Lugo, AT Coordingtor
F atti Clay, BRS Staff to Wi odc group
Kim Khartivaong, BRS

Mot Present
Jane Bolles, CPRAL
Saralourie, DFC
haggie Boyce, DRCFC

Agenda

1. Welzome
2. Infroduction

2. Key mes=ages for information
4. Best method for disseminating info

5. Approwve timelines

- 1



Caontinued Discussion of Recommendations for RFF

- progress towards Independence - responders should describe progression of opporunities tamard employme nt

- AT- parnerwith schools and community resources to ersure AT trarsiions to v

- Cultural appropriateness - describe efforts towards culbural co mpente noy

- Mentaring -- describe collaborative efforte to develop mentaring oppotunities

- Continuum of Emp. op portunities across disabilities
- Desbribe integration with norrdisabled peers
- Defintion ar examples of youth imcohe ment -
prowide varitten technical assistance a= part of RFP for invaking youthin

committe ez

- Matchyouthwith adult- mentoring opporunities - can ask to describe if they will connect with community agencies, such
Big Brothers™

- Demorstate collaboration with other agencies

- Suggestion to have a Bidder's Conference for RFF

- Score bidders higher if they include studert'parentwotiships ontransition. TA to the districts to prepare student for
paricipation in grant?

- Have businesses imwhed instudent job readiness

- Decribe effork inregards to socialization activities

- Aszk bidders how do theyplanto address employment readiness



Cantinued Discussion of Recomimendations for BF P

D escribe parent involementto increase understanding around iesues and planning for transition
- Families should be required partners

-Pre-emp skile should include Sel adwvocacy

-Decribe how bidderwill address Benefits amwareness and education

Crescribe how bidders will address out of s choolyouth and or pardner with agencies woho vwotes with out of = chool youth,



Argenda Iterm 3: Determine Key Messades for low expectationss attitude s 4.

Forstakeholders:
studenk
parerits
employers
and educators

General Mezsages:

- Provide awariety of supports to employers

- once expectations areraiced provide evenmone with next steps

- Print materiaks in English and spanish may not be enoughtto reachtargeted populations - must ako corsider Spanist
language radio, TV and other cuturalty appropriate mediumes

- DOLwebsite - p athoays

- Should hawe chedlists of examples
- Lirks toweebsite that are geared to youth

- Connections- koking forwhat's awilable noour school
- Printed materiak shoud openflay flat

- routhhood.arg
- PR Afirm must understand this = aboutthe Process
heszs ages to routh

- ey one canua - you can vk

- engeny one canvuat - this means vau

- Reachfar the shy

- Just=ay res to ok

- maie goak



hess ages to vouth, continued
- Tryyour best
- Donttake NO for an answer

- CT= new future wakforce: Dedicated, Determined, Dependable
- ET= future weodeforce - inchdes all™OUth
- Emplaying urtapped potential
- Thirk outide the Box- be creative
- Mok ot o
- Zaing to wok with "B e nefits"

- Wran is good, BenefiE are good - ywou can hawve both
Keyhizgto Parent -families
- Dont let"vahat ifs" stop you

- Wour youth CAMN work - who can help you™

- Dignity of Rigk - letthem Dream - et them lve

- Mot letting them taie the rizk is the gre atest risk
- Letthem Learnfrom their mistakes
-Youcantstadtoo soon

- Monving from prote clion o emp ove rme nt

- = the iourney notthe destination



keyhsg to Educatars

-High expectations for ALL
- Thirk aukEide the bax

- Start earhy

- Mo child left out of amthing

- ffthey lkarnto use itOAT) earky they'll be successful later

- Employment 5 more than st a job

- Trarnsition is more than employment

- Trarnsition is about possibilities - not limitatio ne

- Connactiors, Collaboration, and Communication

- Employment i= individualzed

Foeyhsg to Employers
- disABLITES

- the Benefits to yau
- he=zage around cost

ABIUTIES = SKILLS
- Depandable, O edicated and D etermined

- Comunity collabaration -supports



Feyhlsg to Employers

@\EIUTIES

- stak for Disability-relate d wokers

- Meww source of employees

- Wiokiforce of our fubire

- Shor picture of peoplke attable working "2 of these employees hawve dis abilities, which ones are

Eheny
hlessages we Dontwant

- Dan'ttarget just one disability group
- Pity

- Stereotypes

- Mo'special neads'

- Mo jargon

- focus on highest expectations

- must hawe peaple first Anguage

- Aunid negative lAnguage



Agenda ltem 4: Best Methods of Dissemination

- Emaildiezemination
- Civic organizations
- distribute cd-romes

- &k focus groups how they would want to receive information
- CBLA

- Chamber of C ommerce

Agenda ltem a: Timeline
Time line was distributed and approved - wil be attached to these minutes.

Agenda ltem 6: MNext Meeting

Second Thurs. of every month from Janto June - 9:20am to Moan

danll
Feb S
hlars
Apriz
hiay 10
June 14

Send army thoughe orfeedback to P atli- path.clawict.go

Faren Stigliano suggested thatwe hold our meetings at SERC . P atti will contact Karento confirm.






